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(2) This comparison is formalized in: C. Miller, J. Peck, and M. Seflek, “Integration Costs and Missing Women in Firms,” NBER Working
Paper, No. w26271, 2019.
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(3) S.Alodayni, C. Eger, T. Fetzer, and J. Peck, “Exploring Fixed Costs in Female Hiring,” Survey, 2019.
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